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CS’TltM INTBLLIG3NGB GROUP 

c.i.a. An.:.iMisTrL’.TivB I 

LSt?GTH OF OVERSaiS SERVICE 

1. There is hereby established a policy of requiring individuals 
1 /ho are assigned to overseas duty to remain overseas a minimum of twenty- 
four months y/ftoT^feeans that if an employee wishes to return at an earlier 
date he pay his ovm passage'and will receive no travel allov/ances. 
After ■Ewenty-fo’J^/^.onths, the employee may request return at Government 


oxpense^d|ih|'Cne regular travel allowances, but such return would be for 
separation, li^t for leave or other personal reasons. This policy- will 


be stated7as ^)roviyon in the letter of anointment issued 


the eii^lpyee. 


2* kn^^iitelld^^ence work all personnel who. 


1/ L/f., 




stay overseas forytoo long a period pass the point of greatest effic 
and lessen in ^^eful^^roductivlty due to lack of contact with dorni 
and customers, and lac^ of lcnov/-ledge of nevr technique 
cedures. It has been adndnistratively det 
experience that no en53loye^|Should be cont: 
of mor^^l^^ thirty months /Wd that /it is 





^eas lor a period 


an efficient and 


adap^le airvice to all employees after the*'^^^^ 

passage of some tii^ty^our to thirty months overseas, ^Aoodrdlhgly, branch 
ch^afs ^/ill maintaffl4-/ecords of the peri^ for whiii^ emj^l^yees under 
theat o(introl hav/ been outside of the Un^ed smekand,\n the ex- 
piratVoj? of tv/enty-four months, |4L11^1|e t\e proper steps for returning,. 


^ke tf^ proper steps f or returning, 


each employee for specif io re-^trVyiin/and r^rientation. On completion 
of such a training program, the en^loyee may t^e leave in accordance 
T^n'.th existing Government regulations. On con 5 )letion of leave, the 
employee may require additional training or may be assigned immediately 
to an overseas post on the condition that a further minimum period of 
twenty^-four iLontha duty overseas will be served. 


j. EPFECTIVE 30 JUl^E 1947 GIG ADMIWISTRATIVE ORDERS WILL RS/.AIN IN FORCE IJTTTIL 
j; CANCELLED OR SUPERSEDED 

l-RENUI^BERED PER CIA GE1I5RAL ORDER ‘ 
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3. It ^d 11 be the duty of the branch chief j in consultation vdth 
the other officers concerned, to determine whether return for training 
will be on temporary duty or pernane^it change of station, to determine 
, the course of trainin,:; necessary, and to establish that the travel involved 
is necessary in the best interests of the Government. Requests from 
overseas for return of individuals will be considered only in connection 

with separation or travel at the individual's expense. 

FOR Tirs DIR3CT0R OF CSNTRiL IHTELLIGENOE: 

25X1A 


Colonel, AGD 

Executive for Personnel and Adijiinistration 
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31 Deceinbo^l9U6 — 

jf >' ’ fi Gfe tvcy 

/ Cg-TUAL II'TELLIGJaiCi; JSmP . 

/ - C.I.H, ADUNISTRATIVS 

/ (\ length ’^ I II I 

/ 1. There is he\;p|)y established a pcIic^^^H 


ILLEGIB/ '''ho are assisned to oi^ferseas duty to remain aWnl^um o'f‘'tv/enty- 

four montlis. Thi.s\,iaeans that if an ej^oyec^^^Hs to neturii at an earlier 

. ' /r; / \ 


indiM'duals 

I / 1. > 


, date he must,, pay his own passage and will receive no ’travel allowances. 

\ i / 7 \ V V \ 

After tv{enty-^bur months/ employee request Aitum at Governirient 


H^expeme jdth^the regular trayV^ s\ch return v/ould be 

Gepa^'^tipUj not fpr Ibave or jothe^j^personal\reae'6n^ This policy 
as a provisibi^i iiyuhe^etter of appointtnenll issued by 

E5cperiencb\^*aq/shovi/T‘ that in ^-intelligence workiall n^rsonnel who 
B'y/tay overseas for too long a pel^iod phss the point of grea^/t efficiency 
IP aid lessen ^in useful r>roduV}tivit.jA-lue /to lack of contac^/ith domestic problems 
\ an', customers, and lack of jcriovrledle of nevr technique^ methods and pro- 

\ i ^ 7 

\ i ce nre^, / iKhas been adKinietratively determined i/ft accordance rath this 
iex,p>n.Gnoe thepv^^-o employee ehoyiild be continuous^- overseas for a period 
I ^^H^ore than thirty months^ and that it is necessary to an efficient and 
/ adaptable service to re-train and re-orient all employees after the 


passage of some tvranty-four to thirty months over; 


\ccordinglyj branch 


chiefs vail maintain re cordis of the period for which employees under 
their control have been outside of the United States and, on the ex- 
piration of tv/enty-fqur months, ivill take the proper steps f or returning 
ea<>h employee for specific re-training and re-orientation. Cn completion 
cf such training program, the employee nay take leave in accordance 
7d.i.h existing Government regulations. On completion of leave^ the 
emijJ.oyee ir-ay require additional training or may be assigned iiTimediately 
to an overseas post on the condition that a further ' minimum period of 
tvnnty-feiir months dutj'- overseas vdll be served* 
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3* It vd 11 be the duty of the branch chief, in consultation vath 
the other officers concerned, to determine v/hether return, for training 
7/ill be 01^ temporary duty or permanent change of station, to determine 
the course of training necessary, and to establish that the travel involved 
is necessary in the best interests of the Government. Requests from 
overseas for return of individuals will be considered only in connection 
with separation or travel at the individual's expense. 

FOR TI:E DIR3CT0R OF CSNTRIL INTELLIGENOE: 


25X1 A 


Colonel, AGD 

Executive for Personnel and Adiiiinistration 
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LlSITiTH 0 ? 0VI3RG.11S SlillVICE 


1. There is hereby established a policy of requiring individuals 
;7ho are assigned to overseas duty to remain overseas a minimum of tv;enty- 
four months. This means that if an employee '.Yishes to return at an earlier 
date he must pay his ovm passage and vdll receive no travel allo'vYaaices. 

After tv;enty-f our months^ the employee may request return at Government 
expense 7/ith the regular travel aUdovrances, but such return would be foi* 
ceparatici^^ not for leave or other personal reasons. This policy vdll 
be stated as a provision in the bettor of appointment issued by GIG to 
the employee. 

2* Experience has shovm that in intelligence vYork all personnel who 
stay ’overseas for too 1 ong a period pass the point of greatest efficiency 
ai*'d lesson in useful productivity due to lack of contact ydth doraestic problems 
an:l oustoiners, and lad: of knovrledge of new techniques ^ methods and pro- 
cerires. It has been administratively determined in accordance v.dth this 
eroorienoe that no employee should be continuously overseas for a period ■ 

^of ir.ore than thirty months/ and that it is -necessary to an efficient and 
aciM table service to re-train an. d re -orient all emplo 5 '-eeG after the 
passage of some twenty-1 Lur to thirty months overseas. Accordingly, branch 
chiefs v/ij.l maintain records of the period for which er.iployees under 
theri.r control have been outside of the United States and, on the ex- 
piration of tv/enty-four months, ivill' take the proper, steps f or returning 
ea hi employee for specific re-training and re -orientation. Cn completion 
f.uch r training pro griun, the employee ma^r take leave in accordance 
with exir-i.ting Government, regulations. On completion of leave, the 
ernpJ.oyee ri^ay require additional training or maj'- be assigned immediately 
to ■ on ov-'-'.rseas post on the condition that a further minimum period of 
tw^rnty-f'^ Ur months duty overseas vdll be served. 
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3» It bG tliG duty of the branch chiof^ in consultation vd.th 
the other officers concerned;, to determine vdiether return for training 
v/ill be on temporary duty or permanent change of station, to determine 
the course of training necessary, and to establish that the travel involved 
is necessary in the besjt interests of the Government; Requests from 
overseas for return ol individuals Virill be considered only in connection 
vdth separation or travel at the individuates expense. 

FOR TIIS DIRZCTQR OF CENTRA IhmLIGENO^ 



Colonel, AGD 

Executive for Personnel and A driiinist ration 
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LENGTH 07 0VERSE.-S SERVICE 


1, There is hereby established a policy of requiring individuals 
v/ho are assigned to overseas duty to remain overseas a minimum of tv/enty- 
four months. This means that if an employee wishes to return at an earlier 
date he must pay his oim passage and vdll receive no travel allov^gaices. 

/ After twenty-four months^ the employee may request return at Government 
expense v/ith the regular travel allowances^ but such return would be for 
separation, not for leave or other personal reeisons. This policy vdll 
be stated as a provision in the letter of appointment issued by GIG to 
the employee# " • 

2* Experience has shovm that in intelligence v/ork all personnel who 
sta;’’ overseas for too long a period pass the point of greatest efficiency 
and lessen in useful productivity due to lack of contact w'ith domestic problems 
ani customers, and lack of knovrledge of nev; techniques, . methods and pro- 
ceiures. It has been adi:dnistratively determined in accordance rath this 
experience that no emplo.yee should be continuously overseas for a period 
of more than thirty months, and that it is necessary to an efficient and 
aidaptable service to re-train and re-orient all eniplo3''eeG after the 
passage of some twenty-four to thirty months overseas. Accordingly, branch 
chiefs viTill maintain records of the period for vrhich employees under 
their control have been outside of the United States and, on the ex- 
piration of tv.renty-four months, vdll take the proper steps for returning 
each employee for specific re-training and re-orientation. Cn completion 
cf-such a training program, the employee ma;^'' take leave in accordance 

. / A/y 

vd.i h existing Government regulations* On completion of leave, the \ 
emid.bvee mav reduire additional training or mav be assigned iirimediatelv 1 


empJ.byee may require additional training or may be assigned iirimediately 
to an overseas post on the condition that a .further minimum period of 
twenty-four months duty overseas vdll be - served. 
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3» It vdll be the duty of the branch chief, in consultation v/ith 
the other officers concerned, to determine v/’hether return for training 
v/ill be on temporary duty or permanent change of station, to determine* 
the course of training necessary, end to establish that the travel involved 
is necessary in the best interests of the Government. Requests from 
overseas for return of individuals will be considered only in connection 
- with separation or travel at the individual's expense. 


25X1 A 


FOR TliE DIRECTOR OF CENTRAL INTELLIGENCE: 



Colonel, AGD 

Executive for Personnel and Adiiiinistration 




